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McKinsey

‘Skill shift: Automation and the future of the workforce’

‘Technology, jobs, and the future of work’

World Economic Forum

‘The Future of Jobs Report 2018’

Gartner

‘Gartner predicts the future of Al technologies’

Forrester:

‘Future of Work’

Bazaarvoice

‘The Robo Economy Infographic’

Christopher A. Chung

‘Human issues in technology implementation
management simulator’

Development in Business Simulation and Experimental
Exercises 21 (1994)

“FrAETIRAEHENEEFR. RREXEMBAMR FEXE (Alvin
Toffler) WE#SIAR, MEITOFHRMBERZZFERENST “RRAE" —id.
RRPRARKAPEEX AN “ERENNEAMAETXRZTWN" , MBATFS
MEESREBABEAEN. ”


https://www.mckinsey.com/featured-insights/future-of-work/skill-shift-automation-and-the-future-of-the-workforce
https://www.mckinsey.com/featured-insights/employment-and-growth/technology-jobs-and-the-future-of-work
http://www3.weforum.org/docs/WEF_Future_of_Jobs_2018.pdf
https://www.gartner.com/smarterwithgartner/gartner-predicts-the-future-of-ai-technologies/
https://go.forrester.com/wp-content/uploads/2019/09/Forrester_Future_Of_Work_UK.pdf?utm_source=forrester_eloqua&utm_medium=email&utm_campaign=futureofwork_eu
https://www.bazaarvoice.com/uk/resources/the-robo-economy-infographic/
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https://mercuri.cn/
https://www.facebook.com/followmercuri
https://www.linkedin.com/company/mercuri-international/
https://twitter.com/Mercuri_Group



